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At Nexia SAB&T we'll give you access to fantastic
learning and development opportunities whilst
you're studying towards your professional
quali�cation. This coupled with a broad spread of
technical and client relationship skills, you'll also
begin to develop and apply amazing business
insights. Our friendly sta� will help you settle in and
our partners will mentor you through sharing their
knowledge, skills and insights to help you develop.
We leverage the diversity in thought, background,
and knowledge with multiple nationalities working in
9 branches across all the provinces of South Africa.
Our success is our people, working in teams, giving
and taking support and advice, helping to step
beyond client expectations. Few organisations can
o�er such a wide variety of roles, so if you're eager to
take on challenging tasks day by day, and your results
speak of your achievements, then you are one step
closer to joining our winning team!

WHY JOIN Nexia SAB&T?
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Some of our sta� namely Faheem Moola, Sydney Nkuna, Manzur Alli, Lynette Stein�eld, Suraya Common and Sheldon 
Govender, had the opportunity of being seconded to a �rm in Papua  New Guinea (PNG). Some of the team worked in 
audit and some were assigned to work in  consulting for UNICEF (United Nations International Children's Fund). UNICEF 
provided funding to  various organisations (Implementing Partners) throughout PNG and the team was required to  
perform spot checks at the various IP`s to ensure that funding provided by UNICEF was utilised as 
per their agreements. 

The team travelled to Jiwaka which is located in Kurumul aswell as Bouganville and Goroka. During  their stay some of 
the team were able to obtain their PADI Open Water Diving Licences. As PNG is  known to have one of the best diving 
sites in the world due to the warm waters, reefs and war  wreckages, this was undoubtedly an experience that Nexia 
SAB&T sta� will never forget. We are  proud of the team as they were great ambassadors for  Nexia SAB&T and their 
experience proves  that  the Nexia International network a�ords Nexia professionals opportunities to travel the world 
develop their knowledge and skills whilst forging long lasting social and business relationships,  which are the lifeblood 
of the Nexia Network.

STAFF SECONDMENT TO 
PAPUA NEW GUINEA
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Through Nexia International, Nexia SAB&T has a truly global reach across more than 120 countries and 
access to specialist advisors who are committed to ensuring consistency, quality and service excellence. 
International secondments are one of the ways we live up to this commitment by providing our people 
with opportunities to learn from and teach other Nexia professionals in order to develop their careers.

Secondments also allow Nexia SAB&T's people to experience life in another country, in a foreign o�ce 
and alternate time zone. Secondees get �rst hand experience of the advantages of belonging to a global 
network when providing professional services to our clients. Secondments enable our people to build 
lasting social and business relationships, which are the lifeblood of the Nexia network.

Name of secondee                            
Alexander Madiro

Job title 
Assistant Manager 

– External Audit

Name of Local �rm 
and country 

Nexia SAB&T, 
South Africa

Name of Host �rm 
and country 

Nexia Smith & 
Williamson, United 

Kingdom

Name of secondee                            
Mohammed Waseem 

Aboo

Job title 
Senior Auditor now 

Audit Manager

Name of Local �rm 
and country 

Nexia SAB&T, South 
Africa

Name of Host �rm 
and country 

CohnReznick LLP - 
USA

Name of secondee                            
Marshall Bvuma

Job title 
Assistant Manager

Name of Local �rm 
and country 

Nexia SAB&T, South 
Africa

Name of Host �rm 
and country 

CohnReznick LLP - 
USA

STAFF SECONDMENT TO 
UNITED KINGDOM AND USA
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Closer to you,
FROM THE GROUND UP.

9th ranked
Accounting Professional 

of the Year
SAPSA Award

Winner

2018/2019

Level 1
B-BBEE

Voted by PMR.africa
“Company / Institution 

Conducting Business in the 
Most Ethical Way”, 

Gauteng region

2018

5

“Communication 
Campaign of the Year”

Digital Accountancy Forum and International 
Accounting Bulletin:

2019
Winner



Your
SAICA
Career Path

An external auditor is a third-party professional who performs an 
independent review of an organization's �nancial records. Generally reporting 
to an audit committee of company executives, he evaluates accounting, 
payroll, and purchasing records, as well as anything related to �nancial 
investments and loans, searching for any mistakes or fraud. Afterwards, he 
provides an accurate, unbiased report of the company’s �nancial condition to 
management or those responsible for corporate ethics. External and internal 
auditors typically perform similar work, though an internal review is generally 
more focused on risk management and internal control procedures.

The South African
Institute of Chartered
Accountants (SAICA)

is the foremost
accountancy body in

South Africa and one of
the leading Institutes in

the world. It plays an
in�uential role in a

highly dynamic
business sector.

Bcom Accounting
CA (stream)

6
CTA / Post

graduated diploma
6

ITC (Board 1)
6

APC (Board 2)
6

Completion of
articles & board

exams
6

Register as a
CA(SA)
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Your
SAIPA
Career Path

What does an accountant do?

Some accountants are directly involved in preparing an organization's 
�nancial statements. This is likely to include maintaining the general ledger 
and supervising some employees.

Other accountants work with a corporation's management in analyzing costs 
of operations, products, and special projects. Usually this will also involve 
budgeting and preparing reports which highlight any variances.

Some accountants work as a corporation's internal auditor while many 
accountants are independent certi�ed public accountants (CPAs) who audit 
the �nancial statements of many corporations and other organizations.
Some accountants and CPAs choose to have their own accounting �rm and 
may focus on assisting small businesses with their accounting systems, 
�nancial statements, income tax returns, tax planning, investment decisions, 
etc.

The South African
Institute of

Professional
Accountants (SAIPA)

is a professional body
of more than 6000

professional
accountants (excluding

students and
associates) in practice,

commerce and
industry, government

and academia. The
majority of its

members are in public
practice,  o�ering

accountancy and allied
services, excluding

auditing, to the general
public and the business
community, especially

in the SMME sector.

Bcom Accounting
6

3 years articles
6

Board exam
6

Qualify as a
Professional
Accountant

(SAIPA)
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Your
ACCA
Career Path

Association of
Chartered Certi�ed

Accountants (ACCA)
is the global
professional

accounting body
 o�ering the Chartered

Certi�ed Accounting
quali�cation and is the

worlds most
progressive and

supportive accounting
body.

Foundations in 
Accountancy (FIA)

6
Professional

modules
6

3 years articles
6

Qualify as a
Chartered Certi�ed
Accountant (ACCA)
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Your
IAT
Career Path

What do Internal Auditors do?

Internal auditors provides an independent, objective assurance and advisory 
activity designed to add value and improve an organisation's operations. 
Although accounting is an important skill for an internal auditor, the focus for 
internal auditors is the evaluation of business operations, risk management, 
internal controls and the governance processes of an organisation.

It assists organisations to improve the adequacy, e�ectiveness, e�ciency of 
the control environment and evaluating if resources are applied economically. 
The Internal Auditors reports directly to the Board via the Audit Committee, 
who is independent from the day-to-day operations of an organisation and 
applies a systematic, disciplined approach to achieve its mandate. 

Internal audit 
is a dynamic

profession involved in
helping organisations

achieve their
objectives. It is
concerned with
evaluating and
improving the

e�ectiveness of risk
management, control

and governance
processes in an

organisation.

BCom/BTech:
IA/Accounting Science/

or as relevant 
6

Completion of articles 
and assessment

6
Internal Audit 

Technician (IAT) 
6

Professional Internal 
Auditor (PIA)

6
Certi�ed Internal 

Auditor (CIA) 9



Be the Best Chartered 
Accountant you can 
be...
let Nexia SAB&T help 
you realise those 
dreams

accountants | auditors | consultants
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Find out what 
our trainees 
have to say...
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A CAREER AS A 
TRAINEE AT Nexia SAB&T

What is your job title?

External Audit Junior ( First year)

What was your interview with Nexia SAB&T like?

It was really relaxed, and very informative.

Was it di�cult to decide on a career path?

It was actually, I did an online questionnaire to help me 
determine which career would best suit me.

Was it di�cult to adapt from being a student to being 
a young professional?

I am currently studying and working, it wasn't really 
di�cult, I managed to adapt quite easily.

What is it about Nexia SAB&T that made you want to 
work here?

The fact that Nexia SAB&T is a medium �rm was 
amazing due to the di�erent levels of exposure.

What have you learned and gained from your time as 
a trainee at Nexia SAB&T?

The biggest thing will be soft skills, working in teams, 
communicating with directors and then of course the 
bridge between theory and practical 

What do you enjoy most about your job?

I do enjoy audit, and doing something that you actually 
learned in school.

What advice would you give to students entering the 
job market?

Keep on working, build your reputation and your own 
brand.
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Tsakani Masilana

Musa Ndlovu



A CAREER AS A 
TRAINEE AT Nexia SAB&T

What is your job title?

External Audit Junior (First year)

What was your interview with Nexia SAB&T like?

The interview was nice, basic and interactive and was 
allowed to ask questions if I was unsure

Was it di�cult to decide on a career path?

No, I knew I wanted to become a CA since school, I was 
just unsure with regards to the route or steps I needed 
to take.

Was it di�cult to adapt from being a student to being 
a young professional?

Yes, for me right now I am still a student and �nding a 
balance can be di�cult, auditing can be very 
demanding.

What is it about Nexia SAB&T that made you want to 
work here?

One thing I really like is the exposure you get to the 
di�erent environments and experience. Nexia is a 
company that allows you to keep learning and growing.

What have you learned and gained from your time as 
a trainee at Nexia SAB&T?

This was my �rst job, I learned a lot with regards to 
interpersonal skills and learning to work with people.  I 
have also learned the importance of asking.

What do you enjoy most about your job?

I personally like auditing, I am constantly meeting new 
people and travelling.

What advice would you give to students entering the 
job market?

Sometimes you will feel lost within the new 
environment, but keep asking questions and don't 
beat yourself up. It's a learning process and you will 
adapt.
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Zandile Ndolela



A CAREER AS A 
TRAINEE AT Nexia SAB&T

What is your job title?

Internal Audit Junior (First year)

What was your interview with Nexia SAB&T like?

The interview went well. The questions were kept to a 
minimum. 

Was it di�cult to decide on a career path?

No, I had a passion for Internal Audit from a young age.

Was it di�cult to adapt from being a student to being 
a young professional?

No, I actually had previous exposure which helped a lot.

What is it about Nexia SAB&T that made you want to 
work here?

It was de�nitely the exposure to di�erent companies 
and industries.

What have you learned and gained from your time as 
a trainee at Nexia SAB&T?

In a short period of time, I learned a lot of practical 
audit skills.

What do you enjoy most about your job?

The fact that one is constantly learning and meeting 
new people.

What advice would you give to students entering the 
job market?

You must always be willing to learn and prepare 
yourself for a lot of travelling.
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Our Trainees are succeeding 
in sport as well
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SUCCESS STORY
Meet our soccer celebs. They made us proud by participating at the Nexia International EMEA Tournament, 

September 2018 - Barcelona

Congratulation Joel Ditshego for scooping the 
“Man of the Match” award.



Submit your CV to
applications@nexia-sabt.co.za
or visit www.nexia-sabt.co.za/careers
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THE ULTIMATE MARKETING TOOL – YOUR 
CURRICULUM VITAE

Your CV is your marketing tool and its 
focus should be on your skills that 
contribute to the position you are 
applying for. The following should be 
included:

● Personal details: Your name and surname 
should be prominent and could even be the 
title of the document. Telephone numbers 
should be current. If you use an informal or 
comical e-mail address, you may wish to create 
a new e-mail address that includes your name. 
It is necessary to include information relating 
to your nationality, age, sex, marital status, 
languages or health. Ensure that you are easily 
contactable at the address you provide and, if 
applicable, include information regarding your 
driver’s licence.

● Career objective: An objective gives focus to 
your CV – the reader will know immediately 
what you are looking for and if you are a good 
candidate for the advertised position. This is 
the section in which you must state your 
career focus and impress the reader with your 
achievements and strengths.

●  Educational information: List brief details of 
your academic quali�cations, starting with the 
most recent achievement/quali�cation. List 
the degree, diploma, matriculation as well as 
the year and name of the institution. The older 
you are, the less important your school 
information will become. It might not be 
necessary to include the school subjects. 
Indicate your interest for the immediate future. 
What are you looking for now? It is also 
important to include everything you achieved 
while you were studying. List competitions 
won, awards received and leadership positions 
you served in, e.g. chairperson of committees. 
End this section with a short sentence about 
the extracurricular activities that you 
participated in.

● Work-related experience: List your most 
recent experience �rst, continuing in reverse 
chronological order. Use short sentences, 

positive language and highlight relevant 
achievements. Mention the positions you held 
and companies you worked for, including the 
dates. Ensure that you include your part time, 
volunteer and vacation work. Mention in detail 
the skills, abilities and experiences you 
acquired during your work. Because you want 
the reader to �nd information quickly, you will 
need to organise your experiences in 
categories. Possible category headers are the 
following: Relevant experience, Volunteer 
experience, Teaching experience, Lab 
experience, Community service, Clubs / 
Organisations, Awards, and Other 
achievements.

●  Skills: It is important to match your skills to the 
job you are applying for. A CV that highlights 
relevant skills and experience will boost your 
chances of getting an interview. If you are 
going to apply for di�erent jobs, you should 
tailor your CV to each job. Detail speci�c skills 
you have gained and also their relevance to the 
job you are applying for. The ability to work on a 
computer is a key skill. List all the programs 
you are able to work with, as well as your 
pro�ciency level on each program.

●  References: If this is your �rst job, it would be 
wise to nominate tutors or mentors as your 
references. Always verify that references are 
willing to provide information about you before 
you include them in your CV. Your references 
should be able to answer questions on your 
achievements, work ethics and personality.

●  Presentation and layout: The layout of the CV 
could already demonstrate whether you meet 
the skills speci�ed in the job advert. The CV 
must be easy to read and visually appealing – 
avoid using excessive underlining, bold italics, 
long paragraphs and multiple fonts. It is a good 
idea to use bullet-point lists. Headings are 
useful for scanning and must be consistent in 
style. You can even use headings taken from 
the advertisement or job speci�cation. First 
impressions matter – use quality paper and 
check for correct spelling and grammar.

●  CV style: 17



Which style of CV would be best for 
your job application?

●  The chronological CV is the most familiar CV 
format and outlines your education, 
experience and achievements in reverse 
chronological order.

● The skills-based CV focuses on evidence of 
your relevant skills. Use headings to present 
your skills, which should be focused on the 
needs of the employer.

● The academic CV can be useful when you apply 
for an academic or research career. Use 
appropriate headings to explain your research 
interests, e.g. Dissertation, Research 
abstracts, Areas of expertise, Publications, 
Presentations and/or conferences attended, 
and Awards.

CV DON’Ts
● Don’t overuse the personal pronoun I.
● Don’t send the same CV with every job 

application.
● Don’t describe duties – focus on 

achievements.
● Don’t use lengthy sentences; rather use a 

bullet list for an easy to read format.
● Don’t exaggerate or lie.
● Don’t leave gaps in your educational and 

employment history.
● Don’t give relatives as references.

CV Dos

● Keep it short, concise, easy to read and 
straightforward – focus on content, not 
length.

● Check for typing, spelling and grammatical 
errors.

● Adjust your CV to �t the speci�c job you are 
applying for.

● Focus on the job and ensure that your CV is 
relevant. Make sure that the relevant 
experience and skills are prominently 
displayed.

● Keep the reader in mind.
● Be positive and relay your strengths.
● Include a career objective.
● Include a cover letter.
● Demonstrate that you understand the nature 

of the job being advertised and explain why 
you want to work in that area.

● Highlight brie�y how your skills and abilities 
�t the vacancy.

● Research the company before you compile 
your CV.

● Print on quality paper and ensure that the 
layout is good. Print the cover letter on the 
same type of paper.

DOS & DON’TS
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JOHN DOE
082 123 4567 ∙ john.doe@gmail.com

Postal Address: PO Box 1234; Centurion; 0157

1. PERSONAL INFORMATION

Surname  Doe
Name  John
I.D.number  930101 0123 456
Nationality  South African
Languages  Tswana, Afrikaans and Engels
Driver’s License  Code A and B

2. PERSONAL PROFILE

At least 10 words (adjectives) which will describe your personality, personal qualities or traits which will lead to success 
in the speci�c job/career, as explained in the CV workshop by the Career Consultant.

3. CAREER GOAL / OBJECTIVE

Explain what kind of a job you are looking for at what kind of a company. Show the prospective employer what you are 
looking for matches their job vacancy/company. You may include it only in your covering letter. Refer to: Functional area 
( job); level in the organization; type of organization; size of organization; eventual goals and speci�c skills sets.

4. EDUCATION

Summary of quali�cations and current studies.

5. EXPERIENCE

Employment history and references

CURRICULUM VITAE EXAMPLE

● Font should be easy to read, size should be between 10 and 12. Avoid colour.
● Your address could also be in table format underneath your name and surname.
● Your email address should be professional. Avoid nicknames. Highlight brie�y how your skills and abilities �t the 

vacancy. Organise your experiences in categories.
● Make sure you include the institution, degree, date of completion and main subjects. Start with the most recent 

quali�cation. It might not be necessary to include the school subjects.
● The older you are, the less important your school information will become.
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OUR OFFICES

OUR SERVICES

● Accounting and Related Services
● Administration of Insolvent and 

Deceased Estates
● Audit and Assurance
● B-BBEE Consulting
● Business Rescue
● Business Start-up
● Company Secretarial Services
● Corporate Finance, Mergers and 

Acquisitions
● Corporate Governance

● Enterprise Risk Management
● Financial Outsourcing
● Financial Planning and Advice
● Information Technology Audit and 

Assurance
● Internal Audit
● Management and Business 

Consultancy
● Payroll Services and Advice
● Taxation Services

accountants | auditors | consultants

DURBAN

CENTURION 

POLOKWANE

CAPE TOWN

RUSTENBURG

PORT ELIZABETH

NELSPRUIT

BLOEMFONTEIN

KIMBERLEY

www.nexia-sabt.co.za
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